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Introduced by the Council President at the request of the Mayor:
RESOLUTION 2013-312-W
A RESOLUTION Confirming the Mayor’s APPOINTMENT OF EDWARD N. GADSDEN, JR. AS THE DIRECTOR OF EMPLOYEE SERVICES FOR THE CITY OF JACKSONVILLE; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment. The Council hereby confirms the Mayor’s appointment of Edward N. Gadsden, Jr. as Director of Employee Services for the City of Jacksonville.  Attached hereto as Exhibit 1 is the curriculum vitae of Edward N. Gadsden, Jr.


Section 2. 
Effective Date. This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel
Legislation prepared by: James R. McCain, Jr.
G:\SHARED\LEGIS.CC\2013\Res\05.08.13.Appointment.E.Gadsden.doc
� EMBED Package  ���








1
- 2 -


[image: image2.emf]2013-312.tif




2013-312.tif

_1429954897/2013-312.tif
13-3] 7

EDWARD N. GADSDEN, JR.

Summary

An innovative Human Resources Executive with a track record of championing and delivering creative
solutions to address complex global talent management, diversity, talent acquisition, engagement and
organization capability issues. A team builder with sound business knowledge and a bias for action with the
ability to deal effectively with staff at all levels of an organization in such a way that earns the trust of
managers and peers.

Experience

Formerly Sr. Vice President & Chief Diversity Officer

Pfizer, Inc.
February 2010 — September 2012

Developed and implemented an enterprise-wide global diversity strategy that included: establishing a
measurable global behaviorally anchored definition; established workforce composition goals which
complemented the talent management process; restructured the diversity team to be better aligned with the
business; created D& cost effective learning tools that augmented and integrated into existing leaming and
development modules. Collaborated to ensure D&l is an integrated component of overall talent strategy;
restructured the global diversity council and various affinity groups to support the Company’s business
strategy, culture change and talent development efforts.

Executive Consultant
Grayling
September 2008 — June 2010

Lead and participated in management consulting engagements in the areas of diversity strategy/execution,
employee engagement, talent acquisition/management, human resource process/program design and
leadership team effectiveness coaching.

VP Global Talent Acquisition & Diversity Strategy
Advanced Micro Devices ’ .
June 2007 — July 2008

Aligned talent acquisition operations globally with direct reports in China, Singapore, Germany,
india, Malaysia, Canada and the U.S.; re-engineered the executive search process;
implemented a process to deploy a global applicant tracking system; reconstituted approach to
campus recruiting, all of these actions resulted in a 2.8 million dollar savings without fill rate
degradation. Created an initial executable diversity framework.

Vice President Human Resources and Global Diversity
The Coca Cola Company
November 2000 — June 2007

Led global competency, performance management and engagement development processes; developed a
diversity stratagy that contributed to the dissolution of the largest industry discrimination lawsuit, which
included among a number of innovative initiatives, the establishment of a model to monitor and link
executive compensation to people management and inclusive behavior; revamped policies and practices
related to evaluating roles, new hire/femployee selection, and development; launched internal employee
escalation process, providing avenues for internal employee problem resolution.
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Towson University
BS, Sociology & African American Studies

Professional & Civic Affiliations
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Member of The Executive Leadership Council

Current Chair of the Conference Board Global Diversity Council

Member of the ORC Global Diversity Advisory Board

Co-Founder and Board Member, Black Human Resource Network

Board member Human Resource institute, 2000 to 2005

Board member of ELI (Employment Learning Innovations), 2005 to 2006
Former Board Director Holy Cross Hospital, Silver Spring, MD, 1997 to 2006
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